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 Several groups benefit from participation in a 
WBL program.

 Members of these groups are typically the 
student, parent/guardian, employer, and 
school.



 Become partners in the education of their 
young person.

 Collaborate with others assisting their young 
person to make informed career choices



 Improve academic achievement

 Realize the relevance of their education and 
apply knowledge in a meaningful way

 Explore career options

 Increase self-confidence

 Acquire real workplace experience and work 
readiness skills

 Develop workplace competencies

 Connect with an adult role model

 Expand opportunities



 Improve academic achievement by 
participating students.

 Gain access to workplace techniques and 
technology.

 Improve student motivation resulting in 
better attendance and graduation rates.

 Make education more relevant and valuable 
for students.

 Deepen community relationships.



 Adds the valuable, productive resource of an 
improved work force to the community.

 Produces citizens who are more responsible 
and contributing members of society.

 Enables individuals to build self-confidence 
and independence.



 Better prepared employees who understand 
workplace expectations.

 Reduce recruitment and training costs.

 Partner with schools to prepare students for 
their futures.

 Derive value from student’s work.

 Support local schools.

 Generate positive publicity.

 Improve morale and management skills of 
current workers.



 WBL refers to a continuum of activities, both in 
and outside the classroom, that provides 
opportunities for students:

 To connect what they are learning in the 
classroom to the world of work.

 To learn about careers, the education and 
training requirements for occupations within 
and across industries.

 To identify career interests and aptitudes.

 To use the workplace for both learning and 
applying college- and career-readiness skills 
and knowledge.



 Paid work experience

 Unpaid work experience

 Job shadowing

 Worksite field trips

 Internships

 Youth apprenticeships (if possible or available)

 Career mentoring



 Identify learning objectives

 Be developmentally appropriate

 Assess student performance, including self-
assessment methodologies

 Include an orientation for all parties

 Provide opportunities for student reflection

 Link to the student’s next WBL experience

 Provide a link between classroom learning 
and professional expectations



Mission Statement

Preparing students with disabilities for the 
world of work by partnering with local 
businesses to provide job shadowing, non-paid 
and paid job experiences and work site field 
trips.

Vision Statement 

Bridging the classroom with the world of work.



 WBL does not occur in isolation from the rest 
of the school or district curriculum.  These 
activities should be an integrated part of the 
student learning and aligned with the overall 
curriculum. 

 This means WBL requires collaboration with 
educators including academic, career and 
technical education, and special education (as 
appropriate) to ensure student’s needs are 
met.



The WBL coordinator needs to become familiar 
with what is being taught, to what level, and 
which courses at the school.  When this 
information is identified, the coordinator can 
design both the school-based and work-based 
curriculum to align with the local curriculum.



A common name for the school-based 
instruction is “seminar” such as WBL seminar, 
cooperative work experience seminar, etc., the 
“seminar” is a requirement.  The seminar 
provides not only the opportunity for students 
to help learn more about careers, job seeking 
skills, and employee roles, responsibilities , 
and rights but just as importantly an 
opportunity to share on-the-job experiences 
with WBL Coordinator and classmates.



The following is an example of the topics* that are typically included in 
a seminar class which meets concurrently during the WBL experience:

 Self awareness-interests, abilities, aptitudes, and skills

 Career planning – awareness, exploration, preparation

 Seeking, applying for, and accepting employment

 Employee rights & responsibilities

 Responsibilities of the employer

 Communication on the job

 Succeeding in the workplace

 Meeting Employer Expectations

 Problem solving & critical thinking

 Maintaining a safe & healthy work environment

 Work ethics & behaviors



 Interpersonal relationships

 Teamwork & conflict resolution

 Specific skills used in the work situation(e.g., skills that build upon 
CTE skills)

 Personal finances-money management

 Portfolio

 College options and opportunities

*The number of topics & the depth of each topic will be determined by 
the length & number of seminar classes held.



To ensure the safety of the students, safety training at the 
school and worksite should include:

 Basic first aid

 Basic safety rules

 Health and safety hazards

 Proper use of safety equipment and protective clothing

 Ergonomics

 Proper handling of materials

 Maintaining safe and clean work areas

 Safe practices with machines and tools

 MN Employee/Worker Rights

 Reporting of illnesses, injuries or unsafe conditions



Liability is a very familiar term in education and 
business.  Local educational agencies (e.g., school 
districts, charter schools) carry insurance to protect 
the students they serve, their employees and visitors 
at the school site.

Businesses carry insurance to protect their 
employees, the business, and others who may be 
temporarily on their sites.



A well-defined process for selecting students 
is needed for a quality program.  Defining the 
process is an excellent task for the program 
advisory committee.  The use of a student 
selection process demonstrates the program’s 
integrity and may help prevent a program from 
becoming a “dumping ground” for problem 
students at any time during a semester.



 Minimum age of student is ____________.

 Minimum school attendance percentage 
is______.

 Student must continue to successfully 
complete regular school coursework that 
leads to graduation.

 Student demonstrated regard for school 
policy and community laws.

 Student completes a vocation interest/ ability 
inventory.



 Parent/Guardian is willing to sign Individual 
Training Agreement and support student’s 
involvement.

 Student agrees to follow and be responsible 
for all employment policies of the employer.

 Student agrees to a drug screening and/or 
criminal background check if required by 
employer.

 Student completes a written application to 
participate.



 **Program expectations can be reviewed per 
individual basis.

 Students with disabilities often excel in 
appropriate WBL activities. 

 The importance of the WBL coordinator 
working with special education teachers to 
identify students and develop an 
individualized training plan cannot be 
emphasized enough.





 Invited to IEP meeting to discuss students 
WBL needs

 Student focuses on Career Awareness and 
Career Exploration

 Take Aptitude & Interest Assessment
 Student participates in a workplace tour
 Class Speakers
 Visit parent at work
 Attend Mentoring Day
 Job shadow and informational interview



 Student participate in a transition/TREC 
(Transition Related Employment Curriculum) 
course.

 Take Aptitude & Interest Assessment

 Participate in at least 2 job shadows

 Attend College for a Day

 Attend Mentoring Day

 If available, have an in-school job.



 Complete two non-paid jobs at two different 
sites in two different industry sectors

 Attend College for a Day

 Attend Mentoring Day

 E-College

 If possible, one of the sites moves into a paid 
position.



 Through continued career exploration  
students have identified a potential career 
path and will have work related to the career 
path

 Attend College 

 IEP transition goals would also be specific to 
student career goals



Ultimately, once a student 
progresses through the WBL 
continuum, he/she should meet 
the following  outcomes based 
on student ability:



Students should be able to:

 Describe different careers and the pathways 
leading to a variety of careers

 Describe how core skills such as math and 
reading are used in the workplace

 Articulate the importance of post-secondary 
education and training following high school 
graduation



Students should:
 Understand the skills 

needed to be ready for 
college and careers

 Know the skills needed 
for success in the 
workplace

 Understand how 
different elements of 
high school academic 
experience are related 
to the workplace

 Have basic knowledge 
of employability skills 

 Be able to articulate 
the options available 
and importance of 
post-secondary 
education to achieving 
career goals

 Connect individual 
skills and interests to a 
variety of career 
pathways



Students should be able to:

 Describe how the workplace functions and 
the skills required to succeed there

 Identify the core knowledge necessary to be 
prepared for success in a particular career 
path

 Complete the process of applying for 
employment (resume writing, interviewing, 
completing application form, etc.)

 Describe & use multiple resources to find 
jobs



 Identify and demonstrate appropriate work 
behaviors and etiquette

 Describe in detail a particular experience in a 
workplace, and how their high school’s 
courses are related to it

 Describe how post-secondary college or 
training connect to a career path of interest

 Develop short and long-term employment 
plans

 Articulate the importance and elements of 
workplace safety



 “Learning  in order to know must be linked 
with learning in order to do.”

-Dale Parnell


